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12 Jun= 2002 timensiand Heaith

Dr Sam Baker

Formal Offer of a Position with the Bundaherg Health Service District

Dear Dr Baker -

[ have pleagure in confirming the offer of the Temporary Part Tlme position of Director of
Surgery, Buondaberg Health Sarvice District with the Bundaberyg Health Service District, Itig
agreed you will commerigs duties on 1 July 2002 aid terminste on 14 January 2003,

You will e emplayed undar the provisicns of the Sentor Medloal Officors’ & Resident Medical
Offisers” Award, A brief smpinary of the major conditions of thle award and additional
inforthation that will be of interest to you aré es follows:

Award Classifications MO13

Salary: s-i,ssz.vs pst fortnight T
Director’s Allowance: $66.54 ;Jer _fc}i‘tnight
Hours of Work: 0 h'nu;_s. per fnrtmght

Pn"x}'atn?; Practice 'AifhngemEpts: Pro RaJ:a'Opnon A-SuE jset to T:umra;t (45% of bass salary)

- (As per attachied IRM Policies a5 applicable)

- & Provision of a communication package - mobile phones,

" pager and, whére sppropriats; fik machine.

(A per mitached IRM Policy 2.7-21)
o Study and tonferefics Jaave on & pra fata bakls with expenses .
pald Lo -
(4s per: attached IRM Folicy 3.7-4)°
» Professional indsmmity covar.

Cdmprehén‘ﬂv’-é Pahi:aga;

Rental Assistarica: e the valize of §100 pet week: .
Recreation Leave: © 25 days per annum pro rata,
10 d;-.ys per ammm pro 'Eia_ta'.' Bick Isave is cumulative,

COHRMUNIT L D741so02maBmosz . NP, VPR
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EXECUTIVE SERVICES

Long Service Lesve:

Position Description:

Acceptaiice of Job Offer:

Tdentification Cards:

Confidentiality/
Code of Conduct:

Performance Managements

. "l&ﬁ1

Terminztion:

Lotation:

e e e e s o
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L . " s . aneE

An employee who completes 10 years continuous and
meritorious service shall ba entitled to lang servics leave at the
rate of 1.3 waeks (pro rata) on full salary for each year of
continuous service and a proportionate amount for an

incomplets year of service,

Prior to oomimencing dutias 2l smployess are raquired to sign a
current Position Description for their position. It will therefore
be necessary for you to complete the attached Posttion
Description form and return it to the Human Resources Unit,

1 you are in apreement with employment under the conditions

found in this Job Offer, please sign the snclosed Job
Acéeptance form end return it to the Human Resources Unit.

Identification cards with photos ar provided to all Bundabarg
Health Service Distriot staff, New employses should make
arrangements thmu‘gh their supervisor for the production of

their card,

* In the couyse of their work, Health Service staff come in

contact with information that must be kept confident]al at all
times, All employees are reminded that iresponsible
discussion of any matters regarding the Health Service
facilities, staff end mogt Importanely the patients is regarded as
an offence; '

Pleasa find eficlosed a copy of the Quesnsland Health Code of
Conduct and Bundaberg Haalth Service District Confidentiality
Poliay for your information, and the Bundaberg Health Setvice
District Confidentiality Agreement. Please sign the
Confidantiality Agreement and return szmie to Human
Regources Unit within 5 working days.

Bmployess are expected to perform their duties at & high
standerd. Performsncs Appraisal & Develepment (FAD) is
develaped anrinally and enables participation in the assessment
std evaluation pracess, Pleass sonsult with ypur supsrvisor

regarding your PAD.

You may terminate your employment by glving 3 months
fotice or by the forfeiture of 3 months salary as the cage may
be.

Yéiur employment is subject to your willingnass o work at sny
of the facllities of the Bundaberg Hezlth Service District should
thls become necessary at some Hms In the future.

T 2

GNETEL YRLETT
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Private Property Loss or No liability will be accepted by the Bundaberg District Health
Damage: Servios for damages sustained to privats motor vehizles whils
being driven or parked on Haalth Service property; or losa or

demage, including loss or damage by fre or theft, to private
property of perzonal effects which are being used or stored {n
premises or accommodations ownad or used by the Bundeberg

Health Serviee District.

I would [ike to offer my congramulations o your sppointment and hope that your work with the

Bundaberg Health Servies District will be both benefleia] and rewarding.

Yours sincerely )
@//H @-oae . H
Georgie Rose ' ‘
Human Resource Manager
Bundeberg Health Service District
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Posflon Desariptlen Form
Job Acdaptance Foonn
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Bulnd.ﬂ:;@ Heulth Service Diswlor Copfidentlality Azresment &
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Quieérifand Heslth Code of Condoct
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€ Péter Laclk, District Manager ) ,1
¥ees Nydam, Dirsqtor pf Medical Serviesy H
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